New North Educational Attainment Committee
Taskforce Goals for 2009-2010


Achievement Gap Committee:

1) We will advocate for and promote initiatives that optimize educational achievement of all children and minimize the achievement gap at the pre-kindergarten to grade-3 levels by the year 2020.

2) We will communicate essential information to parents, service providers, employers, and educators about the urgency for quality early learning experiences and the utilization of available resources to improve early childhood education.

         a.   	Two pilot business sites (i.e. American Foods and APAC Customer Services, Inc.) and one school 		district (i.e. Howard-Suamico) are targeted for implementation in the fall of 2009

            	   i.  	Essential information will be provided to expectant parents and parents of pre-school-				age  children; baseline data will be collected for a longitudinal study of effectiveness.


Taskforce II Committee:

1) By March 15, 2009:  Assure that there are no more than two specific developmental descriptors per benchmark for 21st Century Skills (P21) across all developmental levels. 

2) By May 15, 2009:  Review pertinent P21 subject area “maps” (i.e., social studies, math and English language arts) for wording alignment and confirm appropriate revised Bloom’s Taxonomy verbs (remembering, understanding, applying, analyzing, evaluating, and creating).

3) By July 15, 2009:  Validate the 51 benchmarks and their “developmental level descriptors” with educators and business people and develop possible format(s) for P21 Learner Outcomes in a formative assessment.

4) By August 15, 2009:  Achieve approval of Education Attainment Committee for the P21 document.

5) By September 15, 2009:  Achieve New North Board approval and have the means of endorsement across business and education sectors of the NEW North.

6) By October 15, 2009:  Present a comprehensive implementation plan across PK-16, including accountability measures that include business & education and publish for NEW North stakeholders to pilot.

7) By November 1, 2009:  Have recognition plan of P21 document for December NEW North Summit.



 Rural Access Committee:

2009 Goal: To create a model entrepreneur program for the rural areas of New North focused on education or economic development of micro-businesses.

Outcomes
· Project model to implement across New North
· Partners sharing resources to increase education opportunities
· Encourage sustainable business to pursue rural opportunities
· Develop “Green Collar” curriculums and business partnerships

Meeting Schedule 
April 28th at NWTC Room 301 VC 1:00-3:30 PM
· Review model entrepreneur programs gathered by committee members
· Pick one or two appropriate models and begin to develop joint project to implement
June 11th at NWTC Room DC309 1:00-3:30 PM
· Flesh out roles and responsibilities in project delivery
· Develop project timeline for implementation
· Decide on location for implementation
August 10th at NWTC Room DC309	1:00-3:30
· Launch implementation of joint project


Business & Education Partnership Committee:

Goals:
1) 	Continue to partner with our New North region's SHRM Chapters, specifically their Workforce 	Readiness chapter leaders.  Lead person is Helen Englebert and Joann Hall.  The expected 	outcomes would include:
		a.    	Bringing together each of the local SHRM Workforce Readiness chapter leaders (Bobbi 				Miller and others) and the State SHRM Workforce Readiness chairperson (Doug 					Hamm/new person?), to further discuss their group ideas and share best practices. 
		b.    	Speaking at their chapter meetings on the New North initiative on the importance of 				partnership and involvement.
		c.    	Asking for quarterly updates in their newsletters to HR professionals on 							business/education partnership ideas.
		d.    Further utilize WisCareers throughout New North as appropriate (lead by Nancy Schopf 			and Julie Leschke).

2) 	Continue to partner with our New North region's PIE councils ( local chamber supported 	"Partners in Education" business and education groups).  Lead person is Nancy Schopf and 	Julie Leschke.  Expected outcomes would include:
	
		a.    	Bringing together local PIE leaders from each chamber to further discuss ideas and share 			best practices.
		b.    	Speaking at their local meetings on the New North initiative on sharing best practices and 			additional ideas.
		c.   	Asking for quarterly updates in their chamber newsletters to business leaders on 					business/education partnership ideas. 

3) 	Work with New North Business and Education Alignment committee (Jeff and Kathy and Jerry).  	Lead person is Dave Rust and Marie Martin.  (Margie and Nancy further explained at the next 	Alignment committee meeting.)  The expected outcomes would include:
		a.    	Marketing and communication plan on a summary of the "why and what" of the  "21st 			Century Skills" for different audiences, including chamber breakfasts and chamber 				newsletters (business leaders) superintendents (educators), and newspaper articles 				(parents, general audiences)
		b.     Further define our "passion and belief" in the importance of a New North sponsored 				"summit" meeting.
                            i.    Key business and educator keynote speaker on 21st Century skills
                            ii.   Share successful partnership case studies
                            iii.   Small group brainstorming sessions to develop a "call to action" plan for:
				1.    Schools:  what are you looking for business to do
				2.    Business:  what are you looking for education to do

Metrics:
1) Meet with the northeast WI SHRM Workforce Readiness Chapter & the state W.R. Director at 		least twice in 2008 to further the mission of New North Bus./Ed. Partnership goals.

2) 	Have a speaker present to each of the five chapters in northeast WI on the New North 			Business/Educational Partnership.

3) 	Get a newsletter article published in each of the five northeast WI SHRM Chapters offering a 	success story of a Business/Educational partnership.

4) 	Publish a report/newsletter article on the state SHRM website about the work being done 		between the New North and SHRM partners.

5) 	Promote WisCareers with businesses, and double the number of businesses currently 			registered.


Post-Secondary Access Committee:
Goals:
1) Discover what the literature reports on this topic regarding impact of pilot    projects trying to reach this type of student
2) Interview a high school instructor who works with this population of students in an alternative program setting; attempt to glean insights on how best to proceed.  
3) Identify base line data of students who are enrolled in alternative high school programs; interview some of them to glean insights on how best to proceed.
4) Investigate DPI data to discover:
a. How many high school graduates are not pursuing post secondary education? 
b. Where are these students going when they get out of high school? 
c. How many students actually leave school before they graduate from high school?  
5) Gather data on what happens to alternative high school students once they get out of the program. 

Goal for December:
1) Formulate a plan and offer specific strategies and suggestions about how to reach those groups that influence this development. This includes the students, their parents, teachers and guidance counselors as well as business leaders.  This, in turn, will provide the basis to initiate an effective marketing campaign in the communities of New North that will be an important component of reversing this trend, resulting in more of the students in this category pursuing post secondary education opportunities.  

